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Editorial 
April 2016 


Catherine 
Feast, Editor 

Protecting police 
and the public 

No-one could have failed to have been 
moved by the words of PC Dave 
Phillips’ widow Jen as she stood 
outside a court having just seen the 
man responsible for her husband’s 
death be convicted of manslaughter. 

She spoke of the unimaginable horror 
her life has become since that fateful 
day. How she and her husband talked 
frequently of the contempt shown to 
police by the public; a lack of respect 
shown for the uniform. But she went on 
to add that since his death the 
outpouring of support from the public 
had given her hope that the police were 
still respected and thought of highly. 

Her words are backed up by the latest 
report which ranked policing as one of 
the most trusted professions. So surely 
the trust and respect that the wider 
public have for officers should afford 
them proper support, protection and 
justice as they do their jobs? 

Protection in getting the right kit - a 
wider Taser roll out has been rejected; 
protection in the form of tougher 
sentences for officers killed in the line 
of duty - 20 years for manslaughter 
means ten; protection by the law so 
that when officers are lawfully doing 
their job - police pursuits just one case 
in point- they are not fearful of falling 
foul of the law themselves. 

Reform may be needed in policing but 
not in isolation. It has to go across the 
whole criminal justice service in a 
joined-up way that affords the public - 
and officers - the right protection. Mrs 
Phillips truly believes that there is more 
good in the world than bad. But with 
the right tools in the hands of the right 
people backed with the right support, 
just think how that ratio could swing 
even further into the positive. 

Follow the Federation @pfew_hq 



Wider Taser roll out rejected 


Tasers will not be rolled out to all 
officers who volunteer, following a 
decision by the National Police Chiefs’ 
Council (NPCC). 

This is despite calls from the Police 
Federation of England and Wales (PFEW) 
that every frontline uniform officer who 
wants to carry a Taser should be trained 
and equipped to do so. 

The NPCC said it considered a wider 
roll out of Tasers and discussed the 
operation requirements for the weapons 
but that a wider roll out was not 
justified. Neil Basu, lead on less lethal 
weapons, said: “We have agreed that 
the current threat and risk picture in the 
UK does not justify a roll out at this time 
[and that it could] challenge the UK 
policing model and the principle of 
policing by consent.” 

He said roll out would be done through 
a proportionate and evidence-based 
approach to local risk. “[That] aims to 
ensure that officers who are shown to 
have an operational requirement for a 
Taser have access to one, while 
maintaining public confidence that we 
will enforce the law and keep people 
safe with the minimum use of force.” 

Che Donald, lead on Taser for the 
PFEW, said it was a very disappointing 
decision. “What we want is for our 
members to have a valuable piece of kit 


readily available to all who volunteer 
and undergo training. The need for 
wider roll out is being made clear again 
and again.” 

Taser is currently not available to 
probationary constables or members of 
the Special Constabulary. However, the 
NPCC has asked the College of Policing 
to consider amending standards to 
ensure competency requirements, not 
just outright exclusion of more officers. 
This would mean probationary officers 
could potentially be trained based on 
their skills, rather than being 
disqualified from carrying a Taser just 
because they are student officers. 

Protecting the public 

Mr Donald said the PFEW hoped the 
outcome of that review would allow 
probationary officers to be trained. 
“Student officers make up a large 
percentage of our frontline. They are 
responding to situations where Taser 
could help protect the public, yet are 
the ones being specifically excluded 
from essential training. 

“It does not make sense that student 
officers are being trained in emergency 
response and pursuit driving, which 
require significant responsibility, yet are 
being restricted from using a non-lethal 
form of protection.” 


Funding cuts despite promises 


Police funding has been cut despite the 
Government stating in November that 
budgets would be protected. 

The issue was debated in the House of 
Commons in February when Home 
Secretary Theresa May dismissed claims 
that the Home Office Library showed £160 
million had been cut in real terms. 

But Sir Andrew Dilnot, chair of the UK 
Statistics Authority, ruled in March that 
these figures were accurate. 

In a letter to Shadow Home Secretary 
Andy Burnham, Sir Andrew wrote: “We 
agree. . . there has been a decrease in this 
element of police funding in real terms.” 
The letter also states “more could have 
been done” to provide greater clarity 
about the data in the Statement and the 
Police Grant Report and how they relate. 


A reduction of £160 million over two 
years is equivalent to the salaries of 3,200 
full-time officers. The Government was 
expecting increases to the police precept 
to make up the shortfall, but this has 
proven impossible. 

Even if precepts are increased by the 
maximum possible amount without 
triggering a referendum, most forces will 
still see their total budgets reduce. 

Thames Valley Police - which covers the 
Prime Minister’s own constituency - faces 
a cut of £5.2 million; even with the money 
a precept rise would bring, it will still lose 
the equivalent of 95 officers. 

Sir Andrew criticised the Government for 
not properly explaining how changing the 
precept would affect funding levels. 
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View from 
the chair 

Steve White, 
chair of the 
Police 
Federation 


Belgium horror 
highlights need 
for collaboration 


The recent terrible events in Belgium is 
yet another example, if it were needed, 
of how vulnerable society is in the age 
of the suicide bomber. 

Some commentators have discussed 
how the myriad of police forces, 
intelligence services and political 
allegiances within Belgium has severely 
hampered their ability to counter 
terrorist activity. 


Still we hear of retention 
of control and authority, 
of duplication, and to be 
frank, egos. 


I recently gave evidence at the House 
of Commons to the scrutiny committee 
for the Police and Crime Bill. Among 
the myriad of questions there was 
discussion on collaborations. I made 
the point that while there were some 
examples of effective collaborations, it 
was far from a rosy picture. Better than 
it has been, but still we hear of 
retention of control and authority, of 
duplication (how many resource units 
does one need in a collaboration?), 
and to be frank, egos. 

This it seems is what lies at the 
heart of the problem in Belgium, 
with egos, historic boundaries and 
protection of territory resulting in a 
far less effective service. I am sure that 
our colleagues across the channel will 
be working tirelessly to keep their 
communities safe, but we must ensure 
that our structures in England and 
Wales we do not allow the same 
thing to happen here. 

Follow me on Twitter @PFEW_Choir 


Bi gg est shake-up 


The full impact of the new Policing and 
Crime Bill has been likened to a 
‘tsunami’ on custody sergeants and 
investigators, as they face the biggest 
shake-up in bail arrangements in the 
entire history of PACE. 

“It’s the biggest change to bail in 32 
years. Release without bail will be the 
default position - unless bail is 
necessary and proportionate. One 
problem is they don’t spell out 
‘proportionate’. It will be a massive 
change in custody culture and be a 
considerable challenge,” said Police 
Federation custody lead, and deputy 
general secretary, Andy Ward. 

The plans will require the authority 
of an inspector or above to grant 
pre-charge bail up to 28 days - with 
further extensions requiring higher 
levels of authority for exceptional 
circumstances. But Mr Ward said 
these time limits are “unrealistic” for 
complex investigations with the current 
level of resourcing. 


The Home Office has argued that the 
changes would “increase the 
accountability and transparency” of the 
bail process, and released documents 
showing that up to 4,000 people each 
year have to wait on bail for 12 months 
or more for a decision on whether they 
will be charged. 

Evading justice 

But Mr Ward countered: “Many 
investigations are complex and require 
detailed work - for example cyber 
crime, where computers are seized and 
the equipment has to be interrogated to 
gain evidence - or detailed forensic 
tests. With the cuts that have been 
made across all areas of policing and a 
reliance on experts, such restrictions on 
police bail could lead to criminals 
evadingjustice.” 

New rules involving the detention of 
children and mentally ill prisoners are 
also on the cards in the draft Bill, likely 
to become law in April 2017. 


New Policing and Crime Bill 




What is it? 

New legislation which the Home Office 
says “will aim to finish the job of police 
reform”. Expected to come into effect 
around April 2017. 

Key provisions of the Bill will: 

■ legally enforce collaboration 
between emergency services, 
enabling PCCs to take on 
responsibility for fire and rescue 
services, and potentially create a 
single employer - so theoretically a 
fire chief could lead a police force 


give more powers to civilian police 
staff and volunteers 
allow the Home Secretary to specify 
police ranks and introduce a flatter 
rank structure 

cap pre-charge police bail at 
28 days - unless there are 
exceptional circumstances 
cut the numbers of mentally ill in 
police custody - under-18s suffering 
from mental health crises not to be 
detained in police custody 
ensure that 17-year-olds in custody 
are treated as children 
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of police bail in 32 years 



The areas of concern were outlined 
at a recent PFEW Custody Forum. 
Members heard that poor morale, staff 
shortages and high levels of stress and 
sickness absence were an increasing 
problem in the custody world. 

“Too often custody is seen as a 
punishment posting”, said Gez Jackson, 
chair of Northamptonshire Federation. 
“We should be promoting custody as a 
career choice but instead talented 
officers are worried about being made 
scapegoats when things go wrong.” 

Fluctuating shift patterns, a lack of 
vital equipment such as spit hoods, 
and training gaps were also identified 
as problems. 

The Bill is currently going through the 
committee stage, and the Federation is 
examining the draft proposals with legal 
and custody experts. The implications of 
the reforms and the impact on custody 
will then be the centre of further debate 
at the next PFEW Custody Seminar on 
20-21 September. 


- at a glance 


■ overhaul police disciplinary 
proceedings and complaints systems 
introducing a new ‘struck off list and 
changing current rules preventing 
resignations and retirement 

■ make the PFEW subject to Freedom 
of Information (FOI) rules. 

What is the Federation doing? 

Along with colleagues, subject 
specialists and our legal team, the 
PFEW has been looking closely at the 
Bill’s key provisions since it was 
announced last May. 



Some, like the section on placing the 
PFEW’s Core Purpose into primary 
legislation, present no issues and its 
inclusion in the draft Bill causes no 
concerns. Many other areas, however, 
do raise concern - such as the plan to 
legally enforce collaboration between 
police and fire services, not least 
because the changes would apply 
only to England, and not to Wales, 
prompting concern that there might be 
competing priorities in different parts 
of the country. 

Headway has already been made in 



other areas - such as working behind 
the scenes to get the current rules 
preventing resignations and retirement 
amended - but there is still much more 
work to be done. 

The Bill had its Second Reading in 
Parliament in March, and has now 
entered the committee stage. This will 
give the PFEW the opportunity to make 
submissions and actively lobby the 
Government about those areas we are 
not happy with to ensure that members’ 
concerns are heard. 


www.polfed.org 


April 2016 POLICE 7 


Picture © Andrew Michael / Alamy 





BLUE LIGHT 
CARS 


NEED A LITTLE HELP 
FINDING A NEW CAR? 

Then give us a call and well show 
you how you can own a new car for 
less that you ever thought possible 

With exclusive Blue Light Offers 
across 14 different manufacturers 

New Cars At Discounted Prices, Full 
Finance Facilities, Part Exchange 
welcome, Finance Settled 



PROUD SUPPORTER OF THE 
BLUE LIGHT CARD SERVICE 


■ NEWS 


Leaders urged to 

“Police leaders need to take heed of HMIC’s early warning 
and make sure that neighbourhood policing - the 
cornerstone of the British policing model - is preserved 
for future generations .” 

That was the message from HM Inspector of Constabulary 
Zoe Billingham, who led the latest inspection into policing 
as part of its work into police efficiency, effectiveness and 
legitimacy (PEEL). 

“The job of the inspectorate is to shine a light on both good 
performance, and on things that need to improve; and this 
inspection found both,” she said. 

“Almost all forces are good at preventing crime and 
anti-social behaviour. Successful prevention means fewer 
crimes; and fewer crimes means fewer victims, and so more 
people are kept safe. This is at the heart of what the police 
are here to do. 

“But I need to raise a warning flag here. Forces’ good 
performance in preventing crimes is at risk if neighbourhood 
policing is further eroded. 
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In the National British Crime 
Survey, North Wales was 
rated as the safest force in 
terms of the public perception 
of the risk of household 
crime - a fact not taken into 
account by the HMIC report 
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preserve neighbourhood policing 



“Frontline neighbourhood police officers have told us 
repeatedly that they are being pulled from their vitally 
important preventative work in communities to fulfil other 
duties, like guarding crime scenes, spending time in stations 
investigating crimes or staffing police station front counters. 
Losing our eyes and ears in the community is only likely to 
hamper good performance in preventing crime .” 

Neighbourhood policing the casualty 

Steve White, Chair of the PFEW, welcomed the report’s 
findings. “This is something we have been saying for years. 
Neighbourhood policing has never been under so much 
threat, at a time when it is most needed. Although 
Government promised to impose no further cuts, what this 
report does not acknowledge is the cuts that have already 
had to be made during a climate of austerity, and the ones 
still in the pipeline this year. Unfortunately, all too often 
neighbourhood policing has been the casualty as valuable 
resources are diverted into other areas of work.” 


“Contradictions and inconsistencies” 


North Wales Police was one of the forces 
found to ‘require improvement’ in the 
latest HMIC report. 

Simon Newport, chair of North Wales 
Police Federation, said that locally the 
report had generated much media 
interest and felt it could cause some 
anxiety, undermining public confidence. 
And while it may have been ‘publically 
welcomed’ by some chief officers, he 
knew representations had been made to 
the contrary to HMIC prior to its 
publication, and rebuffed the report. 

“For the vast majority of officers, it will 
come as a blow to their already bruised 
and battered morale,” he said. “For 
months now, I have been reporting on 
the effects that restrictive budgets, 
reduced officer numbers, changes to 
police pension rights and the overhaul 
of Police Regulations have had on the 
morale of my colleagues. 

“Despite this, they have achieved 
incredible results including a reduction 
in crime over a five-year period, during 
most of which there were drastic cuts in 
annual policing budgets.” 

In the National British Crime Survey, 
North Wales was rated as the safest 
forces in terms of the public perception 



Simon Newport believes the HMIC report 
is misleading® 


of the risk of household crime. Mr 
Newport believed the HMIC’s refusal to 
take such performance into account 
meant the report was misleading. 

“Their most recent report contains a 
number of obvious contradictions and 
inconsistencies which, to me, comes 
across as misleading,” Mr Newport 
continued. “The report highlights that 
the force’s greatest asset in protecting 
from harm those who are vulnerable is 
its front-line staff - uniformed and plain 
clothed - who, in the words of the 
report, show an absolute commitment 
to protect those at risk of harm. Yet in 
the next breath, it states frontline 


officers are undertaking investigations 
that are beyond their level of training 
and capabilities. Is it any wonder when 
front-line officers are so stretched that it 
is virtually impossible to second them 
from their normal duties to attend 
training days? 

“While I totally understand their 
concerns - and I am a front-line officer 
myself - it beggars belief that HMIC is 
making such statements and 
recommendations to the force without 
actually producing any coherent costing 
formulas. Without extra funding to 
overcome the failings highlighted, other 
areas of policing will inevitably have to 
suffer running the risk that area will fail 
future inspections. 

“It is only right and proper that police 
forces are regularly inspected and held 
to account. Flowever, are we being 
inspected too regularly? I have to ask 
this as it appears that an inspection 
occurs every few months. What are the 
associated costs of these inspections, 
bearing in mind they are repeated 43 
times across the country? Would it not 
be better to plough some of the money 
from HMIC inspections back into forces 
to help deliver the recommendations?” 
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The 

Station 
Sergeant 
is... 

Driven to 
distraction 

I was sitting in my car the other day, 
waiting for a red traffic light to change 
to green, when I saw in my mirror that a 
marked police car had pulled up 
behind me. This made me momentarily 
somewhat apprehensive. I had better, I 
thought, demonstrate some exemplary 
driving as I moved off, so I did. 

The vehicle was not a traffic patrol car 
but rather the type that we dinosaurs 
used to refer to as a ‘panda’, though it 
was now emblazoned with health-and- 
safety compliant dayglow yellow and 
blue patches, force crest and the usual 
obligatory pink and fluffy community 
message: “Keeping you feeling nice and 
safe” or some such guff. 

It would be nice, I always think, if we 
could get away with some harder- 
hitting public safety messages 
occasionally: ‘Cut burglary - lock your 
door, you idiot’, ‘If Facebook offends 
you, stop bl**dy using it’, or perhaps 
‘Can’t find a cop? Ask the Home 
Secretary to give us more money.’ 

Then I pulled myself together. I was, I 
figured, probably about the only person 
who still felt nervous when immediately 
in front of a marked police car. Traffic 
policing is so last century, it’s now all 
done by speed and council 
enforcement cameras. In my 
experience, most cops would not 
recognise a defective tyre if they saw 
one, for example (mine are quite legal, 
by the way). Once the habit of 
enforcement goes, so does the 
deterrent value of high-visibility 
patrolling. We know that criminals no 
longer fear us; if the public stops having 
that slight feeling of ‘there’s a cop, I’d 
better behave’ we are that little bit 
further down the slippery slope. 

Drive safely now... 

Follow me on Twitter @stationsarge 



Family of Merseyside PC Dave 
Phillips facing ‘a life sentence’ 


A 20-year jail sentence for the man who 
killed on-duty PC, Dave Phillips, pales in 
comparison to the life sentence his 
family faces without him. 

In March, a jury found Clayton Williams 
guilty of manslaughter of the Merseyside 
officer, but not guilty of murder. PC 
Phillips died in the early hours of 
Monday 5 October 2015, after being 
struck by a van while attempting to 
deploy a stinger device. He was taken to 
hospital, but died a short time later. 

Speaking in court, PC Phillip’s widow, 
Jen, spoke of the pain caused by 
Williams’ actions: “I and my children are 
the ones living a life sentence, as our 
pain, torture, and heartache is 
something we have to live with for the 
rest of our lives. If hell was real, I’m 
currently living in it.” 

And while Mrs Phillips spoke of the 
conversations she had with her husband 
before he died about the abuse he 
suffered and the lack of respect for the 
police, she said that since her husband 
had died she had received so much 
support from the public, that it had 
“given me hope that the police are still 


respected and thought of highly.” 

But she said she had been denied 
justice after it became clear the man 
who killed her husband could be 
released after only half the sentence. 
“Justice for me... would be his entire 
life in prison, but that’s not going 
to happen.” 

‘Lame excuse’ 

Peter Singleton, chair of Merseyside 
Police Federation, dismissed claims by 
the defence that Williams’ upbringing 
contributed to his actions. “Just 
because Williams was born in a deprived 
area and lacked opportunity... is a very 
lame excuse. The overriding majority of 
people born in such circumstances don’t 
go on to commit crimes.” 

Steve White, chairman of the Police 
Federation of England and Wales, added 
that the sentencing was disappointing 
given he would likely to be out after 10 
years. “Such a serious crime deserves a 
serious sentence and Williams should 
serve his full sentence to reflect his 
abhorrent actions.” 


Direct entry inspectors will learn 
‘bread and butter’ of policing 


The controversial new direct entry 
programme for inspectors will be heavily 
operational according to the College of 
Policing (CoP). The college is looking to 
address widespread concern that officers 
who complete the course would not have 
enough frontline policing knowledge and 
experience to do the job. 

“Eighty per cent of the training will 
be out doing police work within their 
chosen force,” said Deborah Goff, CoP 
Programme Business Manager for Fast 
Track and Direct Entry. “Candidates 
will do operational work at PC, sergeant 
and inspector rank, working with 
experienced officers in placements 
tailored to their needs. Candidates will 
also have to pass the National Inspectors 
exam, just like their peers. 


“We are pleased that suggestions 
put forward by the Police Federation 
have been incorporated into the course,” 
said PFEW’s Vicki Martin. “Police officers 
make huge decisions from day one on 
the job. It’s vital these candidates are 
able to do the same. The PFEW has 
worked closely with the college 
to influence what this scheme will 
look like.” 

The CoP is targeting those in a 
middle-management type role who are 
looking for a second career. The 
programme will launch at the end of this 
year, taking on candidates across nine 
forces. The College hopes to build on 
these numbers in subsequent years once 
the programme is established. 


10 POLICE April 2016 


www.polfed.org 




NEWS ■ 


Law change needed to protect 
officers in pursuit cases 


Police officers involved in pursuits 
lack protection under the current laws 



A lack of protection for officers who 
engage in pursuits continues to be a 
high-profile issue. 

Last month, Police magazine spoke to 
barrister Mark Aldred, who highlighted 
the fact that legislation does not offer 
protection for pursuit drivers. This is 
contrary to popular belief that blue light 
driving is covered under Section 19 of 
the Road Safety Act 2006. 

The article generated a lot of 
conversation on social media. 
@Foxtrot_Cop suggested that “until 
sufficient legal safeguards are in place, 
[they’d] advise officers not to engage in 
pursuits. The bosses can’t have it both 
ways.” While @Grahamwelton said: 

“I can see a majority of pursuits being 
‘terminated’ on grounds of risk until 
this is legally clarified.” 

Lobby for change 

Some asked what the Federation 
was doing to “lobby for changes to 
legislation to protect police officers” 
(@PC_Angry). The answer is we are 
working closely with chief constables 
and other emergency response 
organisations to draft a change in 
the legislation. 

Tim Rogers, from the PFEW, is leading 
the proposal to have legislation 


changed. Fie said: “We have explored 
what changes could be made, and have 
gained the backing of everyone we 
speak to on this matter. We believe this 
legislation change is possible, and our 
next step is finding the right 
parliamentary sponsor to help us get 
the changes taken to Westminster.” 

Officers are trained to a particular 
standard of driving, which enables them 
to react and respond appropriately to 
do their job, said Mr Rogers. “Flow 
concerning is it that, even when driving 
with advanced training, given and 


licensed by the College of Policing, our 
officers are still vulnerable to criminal 
liability, just for trying to keep 
communities safe? It has to change. 

“Officers have a duty to the public, and 
this includes engaging in pursuits where 
and when necessary. It is an unfortunate 
fact that until this change happens, all 
response and pursuit drives are liable to 
result in a charge should the facts be 
reported to CPS. So, it would be remiss 
of us not to remind drivers as to their 
vulnerability with regard to careless and 
dangerous driving offences.” 


Court cases highlight vulnerability of officers involved in pursuits 


The ongoing vulnerability officers face 
while doing their duty was highlighted 
recently by Judge David Tomlinson. FHis 
comments came during the sentencing of 
PC Lee Drake, a serving Metropolitan 
Police officer convicted of causing serious 
injury by dangerous driving. Judge 
Tomlinson said PC Drake could be spared 
jail as he was “doing his duty as a police 
officer at the time of the crash”. 

Mr Rogers said: “The fact that this 
officer has been convicted of a criminal 
offence while doing his ‘duty’ is a stark 
reminder that legislation requires an 
appropriate review and change to ensure 
officers can have the confidence to do 


their job using the training given. This 
means they are able to respond in a way 
that the public would expect without fear 
of prosecution.” 

Last year, Skipton-based constable 
Adam Steventon was charged with 
dangerous driving after pursuing a man 
who drove off without paying for petrol. 
After a week-long trial, PC Steventon was 
cleared, and the judge said the officer had 
“had to make a judgment call against a 
background of a lack of training by your 
police force. . . made that call in the belief 
it was in the best interests of the public. It 
only remains for me to say it is a pleasure 
to say you can go free from court.” 


Speaking at the time, North Yorkshire 
Federation representative, Mike Stubbs 
said it was hugely disappointing that the 
case ever came before a court. Instead of 
using internal processes to identify 
training issues noted during the trial, “a 
proactive and effective officer has been 
on restricted duties for 15 months, to the 
detriment of the public. 

“Police officers should always be 
accountable to the law, but they also 
need the reassurance that they will be 
dealt with fairly and proportionately.” 

Whot do you think? Email your views to 
editor@polfed.org 
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POLICE 

PROMOTION 

SUCCESS 

MASTERCLASS 


One-day masterclass and personal coaching 
services designed for police officers preparing for 
promotion, from paper application to final board. 


1 would thorough^ recommend 
this masterclass to anyone serbus 
about pram atbn. The knowledge 
from a experienced recruitment 
prafessjonafrcombined with that 
of a police consultant maity makes 
a top da ss course" 

Oamef, MPS Sergeant 


bselected’s REDSTAR+© 
structure helps you deliver 
effective answers no matter 
what the scenario you are 
faced with. 


@bse iectedpolice 
w ww. bse! ected com 


0161 327 2126 
neH@bs elect ed.com 



Police rated higher than 
priests in trust poll 

The police are still winning the battle when it comes to being 
trusted by the public, with cops being more trusted than the 
clergy, according to a new poll. 

In the survey, the police ranked sixth most trusted 
profession, just behind doctors, teachers, judges, scientists - 
and hairdressers. 

Television newsreaders, civil servants and lawyers lagged 
behind officers, with politicians coming bottom of the league 
with just 21 per cent of people trusting them to tell the truth. 
Government ministers, estate agents and journalists fared 
little better. 

The annual survey is conducted by market research 
company Ipsos MORI, who have been quizzing the British 
public since 1983. 

When the polls first started, the clergy were number one. 
Politicians have always done badly, with their lowest ever 
score - 13 per cent - coming just after the expenses scandal. 

But the latest survey is good news for the police, with 68 per 
cent of people believing that they tell the truth - an 
improvement of two per cent over the previous year. 


Duty is just 
the beginning. 

You don't do it because you have to. 
You do it because it’s who you are. 
This is more than doing your duty. 
This is a way of life. 

Believe tftBlue 


Find out more and ses how you can show your support 

for the Believe In Blue campaign at believeinblue.or&uk Bel ie vein B lue 



Do you Believe in Blue? 

Thousands of people have already engaged with our Believe in 
Blue campaign - have you? 

The drive to relaunch British policing and celebrate our service 
is sweeping the nation - 5,000 people have visited the website, 
hundreds are engaged on social media and one million people 
are set to see the campaign adverts in the cinema. More activity 
is planned in the coming months. 

Believe in Blue is primarily a public-facing campaign to 
engender stronger support for police officers by showcasing the 
demands of the job and the many roles officers carry out in 
society, not just tackling crime. It will be a long-running 
campaign - up to a year or more - which will be shaped and 
developed overtime. 

And you can get involved. To find out more visit believeinblue. 
org.uk, share on social media at facebook.com/BelieveinBlueUK 
and follow @BelieveinBlueUK #BelieveinBlue. 


BelieveMBIue 


SHOW YOUR SUPPORT 
FOR YOUR POLICE SERVICE 

#BelieveinBlue 
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Barely a month 
goes by without 
news of officers 
being prosecuted 
for doing their job 

In February a 
police driver 
narrowly escaped 
jail after being 
convicted of 
dangerous 
driving following 
a crash when he 
was in pursuit of a 
suspect. The officer, 
whose colleagues 
described him as 
“level-headed and 
someone to depend 
upon”, faces the sack 
and today his life is in 
ruins. Days later two other 
officers were informed they 
were under criminal investigation 
after being involved in a separate 
pursuit. A few weeks previously, a 
firearms officer was arrested on suspicion 
of murder after a fatal shooting incident. 

The cases have caused howls of protest 
among the police community - but what 
about the individual officers? For example, 
in one Midlands force, out of 636 officers 
and police staff off sick recently, more 
than a third - 239 - were off with stress. 

Since June last year, officers and their 
families have had access to the PFEW 
Welfare Support Programme, set up by 
the Police Federation and Police 
Firearms Officers Association (PFOA). 

Calls to the hotline are increasing - 
there are now more than 135 officers 
registered from 27 forces, as well as 
members from the family of a 
recently deceased officer. The 
programme is available 365 days a 


Who protects 



year with staff 
trained in Mental 
Health First Aid, 
suicide awareness, 
bereavement 
counselling and 
Neuro Linguistic 
Programming. 

PFEW’s Richie 
Jones said: “The 
hotline is literally 
a lifeline for those 
who are down, 
feeling isolated and 
considered at risk, 
having been through 
a traumatic episode 
or some other reason. 
We have been 
involved with officers 
who have gone missing 
and were considered high 
suicide risks. In other cases, we 
have been able to step in when 
there was no force welfare support or 
the NHS was unable to help.” 

And there’s no sign of demand for the 
service abating. At the PFEW Roads Policing 
Conference earlier this year police drivers 
were warned that “the law does not protect 
them”. PFEW’s Tim Rogers added: “Officers 
remain vulnerable to lengthy, unnecessary 
prosecutions, often receiving far stiffer 
sentences than their civilian 
counterparts. Even if acquitted, the 
process often takes too long, has a 
disastrous effect on officers and their 
families, and costs the service both in 
terms of finances and resources.” The 
PFEW is now pushing for a legal 
exemption for police drivers. 

Officers can access the Welfare 
Support Programme through their 
local federation branches. 


17,000 officers complete PFEW welfare survey 


More than 17,000 officers have taken part in the PFEW’s 
national survey on the officer welfare. 

The research looks at two key areas - whether there is a 
link between increased demand and dwindling officer 
numbers, and the health and well-being of officers across 
England and Wales. 

In particular, factors such as workloads, stress levels, morale 


and fatigue are being investigated as well as the mental health 
and well-being support that officers are currently offered via 
their forces. The survey also aims to investigate what services 
officers are aware of and what their opinions and experiences 
of these services are. 

The survey is now closed, findings are being analysed and will 
be published in May. Thanks to all who have taken part. 
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ADVERTORIAL 

Advice on 
divorce - Do’s 
and Dont’s 

Going through a divorce is an extremely 
stressful process. In my work as a family 
lawyer, I have several important tips to 
follow during the process. 

Do: 

■ Take advice from a specialist family 
law solicitor as soon as possible. 

■ Keep communication amicable, if 
possible - don’t be tempted to take 
documentation belonging to your 
spouse, open confidential mail or 
look through emails or social media 
accounts. 

■ Be honest with your solicitor if you 
have instructed one. 

■ Explore government websites so you 
are aware of what benefits you are 
entitled to. As a married couple 
there are benefits which often are 
not available, but if a couple has 
separated there may be benefits 
they are now entitled to. 

Don’t: 

■ Vacate the property before taking 
proper advice from a specialist 
family law solicitor. 

■ Take advice in the first instance from 
friends or family members - speak 
to an expert. 

■ Put sensitive information on social 
networking sites. 

Delay dealing with your divorce and 
finances if you decide your marriage 
has broken down. If your divorce and 
finances are not sorted your spouse can 
still claim on your pension 

Pensions 

When spouses separate, an officer will 
need to obtain their cash equivalent 
transfer value for their pension. This is a 
cash value. It often takes pension 
administrators up to three months to 
calculate this so it is wise for an officer 
to do this as soon as possible to avoid 
delay later down the line. 


Slater 

Gordon 


Hannah Cornish 
Family Lawyer, 
Slater and Gordon 


T: 0808 175 8000 


I/I/: slatergordon.co.uk/policelaw 


■ NEWS 



Inspector on the road to success 


A South Yorkshire inspector has been 
named the Roads Policing Officer of 
the Year. 

Inspector Craig Clifton was recognised 
for going above and beyond his duties, 
for his exceptional leadership, and 
significant and effective contributions at 
all levels of roads policing, from crime 
intervention to road safety policy to 
serious collision investigation. 

He is the national lead for pursuit 
management and development, 
playing a pivotal role in uniting 
regional roads policing practice, and 
his work has led to a noticeable 
reduction in the number of police 
involved in road traffic collisions. 

On receiving his award he said: “I 
didn’t expect it, it was a bit of a shock, 
but it is nice to have work recognised. 

It’s really recognising the culmination of 


five years of work, but it’s not just about 
me. It’s been a team effort and none of 
this would have happened without their 
hard work and support. 

“It is a hard job, and that work [which 
led to the award nomination] is all on 
top of normal daily duties, running a 
team, and extra demands.” 

The other award winners at the Roads 
Policing Conference in January were: 
Sergeant Paul Mountford from 
Merseyside Police and Chief Inspector 
Christopher Spinks from Norfolk and 
Suffolk Constabularies, joint runners-up; 
Constable Claire Byrne from West 
Midlands Police, and Constable 
Alexander Sweet from City of London 
Police, joint third place winners; 
and fourth place was awarded to 
Sergeant Lee Westhead from Greater 
Manchester Police. 


Officers in Wales will be working smarter 


Officers in South Wales Police and Gwent 
Police are set to replace their traditional 
pocket notebooks with smartphones. 

They will use a new mobile application 
called 1-Patrol enabling them to instantly 
record, share and access details of crimes, 
and access local and national police 
databases from any location. 


Over 5,000 officers and staff across 
the two forces will be using the app 
and it is estimated the change will reduce 
the time spent on admin at the station 
and increase the time officers spend on 
the beat, equating to an additional 
436,000 hours on the streets across the 
two forces. 
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Privatisation of scene guarding 
is costing money, not saving it 


Branches in forces 
which are looking to 
outsource scene 
guarding duties are 
being urged to seek a 
review of the costs 




More and more forces are turning to 
private security firms to protect major 
crime scenes. 

Wiltshire Police, in line with other 
forces in the south west, is the latest 
force to employ Securitas to provide 
staff to guard scenes, but Wiltshire 
Federation chair, Mike White, argues 
that far from saving money for the force 
it will actually cost more. 

“The initial assumption from Wiltshire 
Police is that the guarding of crime 
scenes is costly. Apart from overtime 
payments these are costs that already 
exist in the organisation. The officers 
used to guard crime scenes would 
traditionally come from either response 
or neighbourhood uniform policing; 
those officers will still exist in the 
organisation and we will still be paying 
their salaries. Securitas is going to 
charge us £19 per hour, per guard. The 
original costings, to support the 
business case for change, estimated the 
cost of a police officer to be £20.38 per 
hour for officers and £13.99 for PCSOs. 
When overtime was taken into 
consideration these somehow rose to 
£33.28 and £21.76,” explains Mr White. 

Cheaper than Securitas 

“What this failed to take into account 
was the changes in the police payscales 
and pensions where, under the new 
CARE scheme, employer contributions 
reduce significantly. Using these new 
figures a constable with four years’ 
service now costs £16.20 per hour. I fail 
to see how paying a private company 
£19 per hour is going to save money. 
Even when you take overtime into 
consideration it would still be cheaper 
to pay an officer than Securitas.” 

With around seven to 10 major crime 
scenes every year, needing 
approximately one hundred hours of 
scene guarding, the cost is estimated at 
around £19,000 a year. While using a 
private firm would release officers to 
their core duties, Mr White argues that 
securing and preserving evidence and 


guarding major crime scenes is indeed 
one of those core duties. 

“Effective resource management is the 
key to minimising overtime costs. That 
said, if we are not prepared to use 
overtime to cover staffing requirements 
during our most serious incidents when 
are we going to use it? Officers can gain 
a lot of experience for interacting with 
detectives during scene guarding and it 
also gives local policing some 
ownership of the incident. When a major 
incident occurs local officers often feel 
pushed to the sidelines by a ‘CID’ take 
over - employing private scene guards 
would further exaggerate this and 
promote silo working. 


“As part of the agreement Wiltshire 
Police will provide training for the 
Securitas Scene Guards - again an 
additional cost and I cannot recall ever 
receiving specific training for guarding 
major scenes in my service as a police 
officer. Officers rely on the experience 
and on-the-job training to ensure they 
secure scenes effectively. 

“I would urge any branches with 
such arrangements in place to seek a 
review of the costs. In times of austerity, 
which despite the Chancellor’s ‘rabbit 
out of the hat’ trick we are still in, 
forces cannot afford to waste money 
in this way.” 
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PCCs - the next step 


Charlotte Pickles, Senior Research 
Director for think tank Reform 

Critics of the PCC model will 
cite the turnout rate for the 
2012 elections, in which fewer 
than one in five people voted, 
but this misses the point. The 
direct accountability of PCCs 
has demanded a level of 
visibility and engagement that 
was never necessary for police 
authorities, and, by giving the 
public a voice in how they are 
policed, it has strengthened the principle that 
policing is by consent. If the post bags and inboxes of 
PCCs are anything to go buy, we can expect a higher 
turnout in May. 

Critics also highlight the handful of examples of poor 
PCC leadership and judgement. But instances of 
malpractice have been exposed in nearly every sector 
and service over the last five years - no one is 
suggesting we scrap the NHS, police service or 
Parliament. The most effective PCCs have used their 
leadership position - backed up by an elected 
mandate - to drive innovation and integration. 

In Sussex, they have spearheaded a cross-agency, 
cross-border initiative to deliver virtual courts. In 
Northumbria they have set out a comprehensive 
strategy to tackle violence against women and girls, 
including trialing the use of electronic monitoring. 
Cross-force collaborations, diversion schemes, 
workforce reforms and digital initiatives have all been 
pioneered by PCCs. 

The problem is not that PCCs were a step too far, 
but that their responsibilities do not go far enough. 
Those PCCs who have driven cross-public service 
initiatives have done so largely through persuasion. 
They have no control over mental health provision, 
yet mental ill-health is a significant driver of police 
demand. Their commissioning powers do not stretch 
to prison places or probation services, yet the results 
of these directly impact crime levels in their areas. 
Likewise, they have no direct say in children or adult 
social services. 

The Home Secretary has now signalled an expansion 
of PCC powers. Integrated services, directly 
accountable to the people they serve is a good thing, 
and the Government is right to seek to strengthen it. 


Ian Pointon, chair of Kent 
Police Federation 

In the run-up to those first 
elections much concern 
was expressed about the 
politicisation of policing; 
for some the sky was 
about to fall on our heads. 

I publicly opposed the 
introduction of PCCs mainly 
over accountability being 
focused through one person 
with a single party political 
agenda; a person with the power to hire and fire 
a chief constable. I didn’t believe that was healthy 
for policing. 

However, the last three-and-a-half years have 
changed my mind. In assessing what I see as the 
beneficial impact of PCCs it is necessary to put 
individual post holders to one side. 

It is fair to say police authorities were fairly 
anonymous. The public had little or no knowledge of 
who was on them and they were a behemoth with an 
enormous bureaucracy. In my experience they were 
also fairly poor at holding the chief constable to 
account and they always seemed to back away from 
the killer question. 

In general, I feel the public now knows who their 
PCC is. While we can argue about voter turnout, PCCs 
have been directly elected by the people raising their 
profile and providing a mandate. 

The bureaucracy of the old accountability has been 
greatly reduced; whole swathes of meetings and 
papers have simply vanished. Frankly they haven’t 
been missed. A single person has sharpened the 
system of accountability. 

There have been benefits for us too as the staff 
association. If we have an issue there’s one person to 
go to; one person to build a working relationship 
with. Also, we’re no longer going to endless police 
authority sub-committee meetings on HR, complaints 
or performance. 

Is the current system of PCCs perfect? In all 
probability it could be improved. However, to those 
who still oppose the very concept, you will always 
need some form of local accountability. I don’t want 
to see us return to the days of the anonymous, 
bureaucratic police authorities. Thankfully the world 
has moved on. 
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Elections take place in May for the next generation of police and crime commissioners, 
(PCCs), a role created in November 2012 to hold chief constables to account in England 
and Wales. Three and a half years after they were first voted in, we look at some of the 
experiences around the country, what lessons have been learnt and the next steps. 



PCCs replaced police authorities, 
which were made up of indirectly 
elected councillors and appointed 
independents. At the time police 
authorities were deemed to be 
too anonymous and not 
accountable enough. 

Police and crime panels were also set 
up for each area, made up of 
councillors and appointed 
independents. They are responsible 
for scrutinising the PCC’s decisions 
and ensuring information is available 
to the public, among otherthings. 


Neil Bowles, chair of South Yorkshire 
Police Federation 

Neil Bowles feels the 
experiences in South 
Yorkshire have “starkly 
outlined the ill-thought out 
proposals that were rushed 
into legislation” and that 
more checks and balances 
need to be in place to avoid a 
repeat of what has happened 
in his area. 

The first South Yorks PCC 
was Shaun Wright, previously the Rotherham 
councillor responsible for children’s services during a 
period of time included within the Jay Report into 
child sexual exploitation in the town. When the report 
was published calls were made for his resignation but 
the national and local Government were powerless, 
as were the local electorate, to remove him. He 
eventually resigned in October 2014. 

The National Audit Office had also reported there 
were “few checks and balances” on the 41 PCCs 
between elections and that Police and Crime Panels 
“lacked powers” to act on information they received. 

“The Home Secretary consulted on the issue of recall 
which was supported by the Association of PCCs and 
the Home Affairs Select Committee even proposed a 
draft bill on the Recall of a PCC, yet it was not 
legislated and we are in the same position now as 
before,” said Mr Bowles. 


Gez Jackson, chair of 
Northamptonshire Police Federation 

Gez Jackson welcomed some 
of the ideas brought in by its 
first PCC. “Not all the ideas 
were negative - an example 
being innovative ways of 
interoperability working with 
the fire service - much of 
what is now in law and 
common practice around the 
country,” he said. 

“The fact he had ideas was 
always going to cause hesitancy and cynicism in 
police officers, but, after three and a half years, at 
least he had ideas and ambition for the force to find 
ways of policing differently.” 

Mr Jackson also welcomed the way in which a new 
chief constable was elected, which included engaging 
with officers and staff who were invited to attend and 
ask questions of the candidates. But things haven’t 
always been plain sailing, with officers and staff 
finding out things by reading information in the press 
first and there have a number of public spats with 
officers, senior managers and the public. 

“It’s been mixed and we do feel like Theresa May’s 
guinea pigs. The idea of PCCs being accountable 
is now irrelevant because our PCC is not re-standing 
for election.” 
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POLICE AND POLICE STAFF OF ENGLAND AND WALES 


LOGIN POLFEO 


WINNER EUROPEAN CAR OFTHE YEAR 

YES, ITS AN ASTRA 




YES, IT S ON THE PARTNERS PROGRAMME. 

The New Astra SRi is packed with features like 
InfelliLink infotainment system, Driving Assistance 
Pack (including forward-camera system) and 
OnStar personal assistant with 4G Wi-Fi hotspot.* 
And for you and your family, it also comes with a 
lovely Partners benefit. 



Official Government Test Environmental Data. Fuel consumption figures mpg (litres/IOOkm) and CO? emissions (g/km). VauxhaU Astra 
range: Urban: 35.3 (8.0) -74.3 (3.8), Extra-urban: 55.4 (5.1) -91.1 (3.1), Combined: 45.6 (6.2) -85.6 (3.3). C0 2 emissions: 88-142g/km. # 

*0n5tar services require activation and are subject to mobile network coverage and availability. Wi-Fi hotspot service requires account with nominated mobile network operator. 4G subject to mobile network 
coverage availability. Charges apply after free trial period. Check www.vauxhall.co uMonstarfor details of availability, coverage and charges or ask your VauxhaU Retailer. Terms and conditions apply. Vehicles purchased 
without OnStar cannot have the required technology retrofitted. Destination download only available on Tech Une & NAV models #Official EU-regulated lest data are provided for comparison purposes and actual 
performance will depend on driving style road conditions and other non- technical factors Vehicle shown is for illustrative purposes only and may contain options available at extra cost. For Partners Terms and 
Conditions go to www.parEnersprogramime.CD.uk/terms- and -conditions. Correct at time of going to print 16/Q3/2Q16. 


SLaterandGordon +r l f£gL 

. _ . Gordon 

and PolFed. 


Slater and Gordon has been working with 
the Police Federation for five decades, 
representing Police Officers against claims 
of misconduct and criminal behaviour, 
in personal injury and employment 
claims, family law matters and in cases of 
defamation. We've unrivalled experience 
of winning cases, protecting your job, 
your income and your reputation. 


Contact us today: 


0808 175 7805 

(24h Criminal Assistance number: 0800 9G8 977) 

slatergordon.co.uk/policelaw 


Our legal services: 

+ Crime and misconduct allegations 
+ Personal injury claims - on or off duty 
+ Family Law 
+ Employment law 
+ Police pensions 
+ Wills, trusts and estates 
+ Defamation and privacy matters 


Slaterand Gordon (UK) LLPis authorised and regulated by the Solicitors Regulation Authority, 
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Duty is just 
the beginning. 

You don’t do it because you have to. 
You do it because it’s who you are. 
This is more than doing your duty. 
This is a way of life. 

Believet|H3lue 


Find out more and see how you can show your support 

for the Believe In Blue campaign at believeinblue.org.uk #BelieveinBlue 
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Managing the menopause 


Forces need to be prepared to deal with the impact 
of female officers going through the menopause 
with an increasingly ageing workforce, according to 
a senior officer leading on the subject. 

The Police Federation of England and Wales is 
working with the police Menopause Action Group 
(MAG) regarding the group’s aims to set the 
national direction, strategy and learning for 
managing issues involving the menopause within 
the police service. With an ever-ageing workforce, 
this is an occupational health issue that is growing 
in importance. 

Dee Collins, Temporary Chief Constable of West 
Yorkshire Police, and chair of MAG, has the concern 
that without a cohesive approach to awareness, 
training and development of practice and policy 
(both locally and nationally), many colleagues 
might be left feeling “isolated and vulnerable” at a 
time when they most need support. 

The average age that women in the UK reach the 
menopause is 52, and this can result in a host of 
health issues which could potentially lead to 
performance and disciplinary sanctions due to a 
perceived lack of capability, according to MAG. The 
lack of knowledge on the menopause means that it 
can often be misdiagnosed in the workplace as 
especially poor coping skills, depression, stress or 
anxiety, and symptoms can cause daily distress. 


knowledge. However, there is still a long way to go 
around educating managers and ensuring that it is 
dealt with appropriately in the absence arena.” 

MAG is working with the Police Federation, other 
staff associations and medical experts to support 
colleagues, increase the productivity and develop 
further understanding of reasonable adjustments in 
the workplace. They have also produced a leaflet 
that will be accessible in all forces. 

Kathryn Colas, the founder of Simply Hormones 
Limited has been advising on the menopause for 
eight years and has found that there is little 
understanding from a patient’s perspective among 
medical professionals. This is reflected in the 
workplace, where emotional aspects can cause 
disruption to working practices - yet women 
remain ignorant about many symptoms of peri- 
menopause. In turn this has an effect on managers 
as they have absolutely no idea what is going on. 


Reluctance to disclose 

Common reasons for disciplinary procedures 
include lack of productivity, absenteeism and even 
ageism, as women can be reluctant to disclose to 
male managers the real reason for absence. 

Sam Roberts, chair of the national women’s 
reserve, said: “Police officers are under continual 
pressure as a direct result of austerity measures. 
Officers are now having to stay in service longer, 
which means this is an issue that must be taken 
seriously - now more than ever. 

“We’re really pleased that the subject is now 
getting the attention it deserves within the service. 
A number of forces around the country, through 
their Federation seats and women’s networks, have 
been running workshops and seminars 
concentrating specifically around the menopause 
and this has helped to enhance the subject 




Delicate and personal 

Symptoms are very often the cause of problems at 
work and for women, diagnosis often comes years 
later and is a delicate and personal subject. 

“Menopause nearly destroyed my life and I had no 
idea until it was nearly over,” said Kathryn, who 
described symptoms such as feeling like she had a 
hangover, and suffering memory. “I didn’t know 
what was wrong and neither did anyone else. My 
marriage was on the rocks, I resigned from my job, I 
was diagnosed with depression but later 
discovered I had been misdiagnosed. 

“Menopause needs more recognition; just as 
employers are now able to provide support for 
pregnancy, the same now needs to apply to 
menopause to encourage collaboration with family 
and work colleagues.” 

When talking to people who do not understand 
the debilitating effect menopause symptoms can 
have on women’s lives, she uses the analogy of a 
drug addict; women have their hormone ‘fix’ for 
around 40 years, so just like a drug addict who 
cannot get their fix, many similar symptoms kick in, 
both physical and emotional. What is often not 
known is that the symptoms of the menopause can 
last from three to up to 15 years, and can continue 
beyond the age of 55. 
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Further help: 

A guide for managers called 

Retain, Retrain, Recruit by 

Ros Altman is a woman’s 

experience of working through 

the menopause. 

www. gov. uk/government/uplo 

ads/system/uploads/attachme 

nt_data/file/411420/a-new- 

vision-for-older-workers.pdf 


Women’s Experience of 
working through the 
menopause - UK police were 
used for part of this research 
www.bohrf.org.uk/downloads/ 
womens_experience_of_worki 
ng_through_the_menopause- 
Dec_2010.pdf 


The Menopause - A Guide for 
Managers - University of 
Nottingham 

www.nottingham.ac.uk/hr/gui 

desandsupport/equalityanddi 

versitypolicies/documents/wo 

rkandthemenopause- 

aguideformanagers.pdf 


Women’s Health Concern 

www.womens-health- 

concern.org 
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FEATURES ■ 

Facts and Figures 


■ 67 per cent of menopausal 
women lose confidence at 
formal meetings 

and presentations 

■ 48 per cent of menopausal 
women lose confidence with 
high-visibility work 

■ 50 per cent of menopausal 
women are breadwinners 

■ There is an 11 per cent 
reduction in annual 
productivity for menopausal 
women due to hot flushes 
and sweats 

■ 57 per cent of the lost days in 
productivity are due to the 
menopause, for a variety 

of reasons 




MEMBER BENEFITS 


You can find out more 
about these offers in the 
Members’ Area of the 
Federation website 
(www.polfed.org). 



SieepBenefits 

Providing access la- products 1+iOt benefit Sleep 


♦ 

REST 


30% discount for 
Federation members 
www.sleepbenefits.co.uk 


^OUTDOORS 


$ GERBER 


A LEATHERMAN 


LED LEn 5 EH‘(§) 


10% OFF FOR OFFICERS 
ENTER CODE IJJIMJM 
www, outdoor 3 65, co.uk 



Airport Parking & Hotels 


Save £'s on your 
Travel Extras! 

% 

off Airport Parking 
off Airport Hotels 
off Airport Lounges 


10 


MOTOR 

SOURCE 
POLICE 

Exclusive discounts for 
UK Police 

All make's- & models !| New 3n used cars- 1 
Purchase & leasing j Car hire | 
insurance Mobiles 


motorsourcegroyp.com 




10% OFF 


p 


Airport Parking* 
Airport Hotels 


Airport Lounges 


Why book with APH? 

APH offer Police Federation Members.. 


A wide range of quality and customer 
favourite products at airports 
throughout the UK. 

Excellent Customer Service 

One of the best cancellation policies in 
the industry, 

Multi-award winning 'Best Airport 
Parking Company' at the British Travel 
Awards. 






Stfwe/ £s 
ort TVav&I 


m 



>k online 


aph 


Airport Parking 8 Hotels 


BEST Al RPOkT 
PAJUU NC CCMAfAhfT 


To check prices and to book visit: 

www.aph.com/pfed 

or call 0844 871 7521 quoting PFEO’ 

"Applies to partucipaiting car parks at all major UK airports - see 
Terms and Conditions on website for full details 


Police 

W Federation 

MORTGAGES 

Call us 1st 

0845 459 6190 


TRAVSURE 

travel insurance 

Buy your travel 
insurance online at 

travsure.com 



The Ultimate 
Driving Machine 


Federation drive 

Risk free, hassle 
free car purchasing 
for members 
and their families 


CALL: 0845 122 6911 


OR VISIT federationdrive.co.uk 



Big discounts on health 
insurance for Federation 
members and families 


www.generalandmedical.com 


& Nol CopperPot 

CREDIT UNION 

www.nol copperpot.com 
0845 130 1852 


22 | POLICE | April 2016 


www.polfed.org 













CLASSIFIED 


To reach an audience of up to 100,000 potential customers, call Richard Place on 
01271 324748 / 07962 370808, or email richard@chestnutmedia.co.uk 


Holidays 


Florida - luxury villa with private secluded pool 
in a golf course estate within 1 5 mins of the 
attractions. 4 bedrooms, 3 bathrooms. 

Very spacious. Quote Police Mag for discount. 

www.floridahighlandsreserve.co.uk 

Tel 01506 884955 or 07968 133 426. 

Florida - 12 mins from Disney. Luxury 4 
bedroom, 3 bathroom villa with pool. £395 pw all 
year. Discount for 3 weeks or more. Tel 0141 
779 4929, or visit www.florida-vacationvilla.com 


France, Dordogne - stunning 4-bed villa, 
sleeps 8, private pool www.belvedere-france.com 

North Cornwall - Boscastle, 17th century 
cosy cottage in village, sleeps 1 -6. For details 
call David Hart on 01895 624885; sorry, no pets. 

Rome - city centre, two apartments for 
holiday rental each sleeping up to 4 people. 

10% discount for Police magazine readers. 
www.rentintestaccio.com Please phone 
Sandra on 07749 789 630. 


Tenerife South, Costa del Silencio, 2 bed 
apartment sleeps 4. Pool, lOmins walk, 
beach, shops, restaurants. From £200pw; 
photos and further info on request 
Tel: 01 635 269300 / 07831 635662 


For Sale 


Hotel in Bulgaria - beautiful rural setting, near 
ski resorts. Summer walking and mountain biking 
country. Price £280,000. See www.hotelpirila.com 
or e-mail hazel@hotelpirila.com 


Personalised Clocks 



www.hargreavTsbrcthers.co.uk 

Phone 01688 302999 ha^reivsbroAtrs^TAocmik 


If Dixon wanted to leave Dock Green, 
he would look here first! 

Up to 130,000 serving police officers and 
criminal justice professionals in England and 
Wales will read this advertisement, making 
Police magazine, in print and online, a must 
for employers looking to recruit from the 
police sector. 

As it is the first time Police magazine has 
taken recruitment advertising we are offering 
a very special discount for recruitment 
advertisers over the next three months. 

Talk to us today about your recruitment 
needs. Call Richard on 07962 370808 
or email Richard@chestnutmedia.co.uk 




d? 1 

Believe ®Blue 

SHOW YOUR SUPPORT 

FOR YOUR POLICE SERVICE 

#BelieveinBlue 


STOP POLICE 

Holiday house to rent out? 
Business or career 
opportunity to offer? 

Prized possession to sell? 

POLICE classified gets in front of 
more than 100,000 police officers 
and staff every edition! 

Call Richard on 01271 324748 to 
find out how you can get in front of 
the biggest police audience. 




www.polfed.org 
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Your Letters 

Do you have a view? Want to get something off your chest? 
Write to editor@polfed.org 


The editor reserves the right to edit letters. Anonymous letters will not be used. 


Struggling with an invisible disability 


It was really good to see the article on 
autism (January edition). The subject is 
close to my heart as I have a three-year- 
old with what would be considered ‘low 
functioning’ autism. 

Over the last couple of years I have 
had contact with 
numerous other police 
officers across the UK, 
who struggle as parents 
of children with autism. 

It causes significant 
stress levels. I have often 
watched my daughter 
continually self-harm 
before having to step out 
of the door and go to 
work. My husband is also 
a police officer and it is a 
complete juggling act. 

Living with autism is a struggle, an 
invisible disability, and difficult to 
explain unless you live with it. Like any 
parent we want to do anything in our 
power to help our daughter reach her 
potential, whatever that may be. Intensive 
early intervention is key, but 
unfortunately local authorities do not 
offer it. We have no choice but to pay for 
this ourselves, and while expensive it is 
worthwhile as I now have a child who can 
get by with a few words when she really 
wants something. 

Communication and interaction are key. 
It has taken a year of applied behavioural 


therapy to get to this point from a child 
who would not interact at all. Small goals 
are big goals in our house. 

We do not fit into the bracket of families 
that can access grants from charities for 
therapy, as between us we earn over the 
£45,000 threshold. 
Therefore we have no 
option but to fund raise 
ourselves. Last year, my 
husband Paul ran the 
Pembrokeshire coastal 
path, 186 miles in seven 
days. This August he will 
be embarking on John 
O’Groats to Lands End 
cycle with a colleague 
from West Mercia police. 
I’m not aware of any 
police charities or the 
like that could sponsor them, but any 
support is gratefully received. The go fund 
me link can be accessed under: 
gofundme.com/ 6khcnw84 

Never underestimate how much of a 
struggle some families have. We often 
attend calls where teenagers or young 
adults have had meltdowns. Families 
have had to deal with this all their child’s 
life, and services available to them are 
sparse: they have no one else to turn to. 
So thanks for raising awareness - it is an 
extremely important issue within policing. 

Emma Smyth 

Dyfed Powys police 


Light the Lakes 

Surrey Police is organising the fifth Light 
the Lakes event in Cumbria to raise 
money for the Care Of Police Survivors 
(COPS), a charity that supports families of 
police officers killed on duty. 

It takes place overnight on 6-7 May. 
Groups climb their chosen peak from the 
214 Wainwright Peaks in the Lake District 
and then a synchronised lighting of 
beacons takes place at 3am. 

Last year more than 400 
participants from police 
forces all over the UK took 
part, as well as other 
organisations and 
businesses including the 
fire services and scouts. 

Last year more than 400 participants 
from police forces all over the UK took 
part, as well as other organisations and 
businesses including the fire services and 
scouts. We are aiming to increase the 
number of participants for 2016 and 
illuminate all 214 peaks. All profits from 
the event go directly to COPS. 

If you would like to take part please visit 
the Facebook page Light the Lakes, or 
email lightthelakes@surrey.pnn.police.uk 
for more information. 

Vinny Wagjiani 
Surrey Police 


Never underestimate 
how much of a 
struggle some 
families have. We 
often attend calls 
where teenagers or 
young adults have 
had meltdowns. 


Run New York to help youngsters affected by violent crime 


The PC Nicola Hughes Memorial Fund 
exists to support young people who have 
suffered as a direct result of violent crime. 

In 2016, the number47 is significant. We 
have joined forces with the New York 
Police Department and are looking for 
one police officer from every force around 
the United Kingdom to join them in 
running the 2016 New York Marathon. 


Not only is this an opportunity to take 
part in a celebrated event, but UK officers 
will be teaming up with the NYPD runners 
club who traditionally start the race. 

This is a joint fundraising activity 
with the National Homicide Service 
to raise money for a specific project 
helping young people to access the 
future they deserve. 


If you would like to put your name 
forward or you know someone who 
would like to run, please email us at 
info@pcnicolasfund.co.uk. 

Bryn Hughes 

The PC Nicola Hughes Memorial Fund 
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If you’ve got a story highlighting 
the lighter side of police life, 
we’d love to hear it. Please send 
your Dogberry entries to: 
Dogberry@polfed.org 


DOGBERRY ■ 


Driven to distraction by those lefties... 



A single-crewed Staffordshire officer was out on patrol in a marked patrol vehicle which 
was fitted with an on-board camera. The officer was parked up watching traffic pass on 
a busy intersection of the M6 and A500 when his attention was drawn to a black Bentley 
with a man in the front offside seat using his mobile phone. 

Seizing the opportunity and making sure the camera was rolling, the officer pulled his 
vehicle out into the flow of traffic to where the Bentley was now stopped at traffic lights, 
ensuring he was capturing the man on film as he continued to use his mobile phone. 

The officer positioned his vehicle behind the Bentley as it drove along the dual 
carriageway and turned on the blue flashing lights, pulling the offending vehicle over in 
a layby. He walked over to the vehicle, and turned to face the oncoming traffic, speaking 
to the man who was in the officer’s peripheral vision, as he continued to watch 
oncoming traffic. 

The man was asked if he could recall what he was doing while stopped at the red 
traffic light, to which he admitted that he was using his mobile phone. The officer 
pointed out that it was an offence to use a mobile phone while driving a motor vehicle, 
to which the man replied: “I know, but surely not in a left-hand drive car?” 

The officer looked inside the vehicle, and sure enough, there was the driver on the left- 
hand side of the car, wearing a very large grin on his face! Needless to say, the vehicle 
was allowed on its way. 


The wrong arm of the law 



As a fresh-faced young officer several years ago a colleague and I attended a report of a drunken man in the street in the middle of 
the night. On arrival we were met by the drunk man, but other than him singing he didn’t appear to be causing too many problems, 
so after taking down his details we persuaded him to walk the short distance home. However, as he was walking away a nearby 
neighbour shouted to us that he had just smashed herwindow. 

We could see herwindow had been smashed, so grabbed hold of the 
man and told him that he was being arrested on suspicion of criminal 
damage. He immediately became aggressive, so my colleague and I 
had to take him face down to the floor - each taking one arm. 

I managed to handcuff one wrist and was concentrating on keeping 
control of his wrist with my knee resting on his upper arm. I shouted to 
my colleague: “Have you cuffed him?” To which my colleague replied: 

“I’m over here, get here and help!” I turned to see my colleague 
wrestling with the drunken man some distance away. 

It was at this point I realised I’d handcuffed and pulled off the 
drunken man’s right prosthetic arm. So with handcuffed prosthetic 
arm waving about in one hand I ran over to assist my colleague in * 
detaining the drunken man, who found what I’d done hilarious. My 
entire group turned out to the incident to mock me, the drunken man 
encouraging them while still laughing. 


IPiPNi m HE WAS HAmt^ 
^-/ $WHeiHA$AM-lES$! 
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■ INSPECTOR GADGET 


Welcoming Inspector Gadget, our new contributor for Police magazine 

Stay safe, do the right thing, and look after each other 


While reading how hard prison conditions are, Mrs Gadget showed me a report of a burglary at the Lewisham Cancer 
Research shop. I can’t help thinking that if the first story was true, the second wouldn’t have happened. 

It’s time for some honesty in the prison discussion. I have learned two things about incarceration in modern 
Britain. Firstly, repeat offenders have no fear of prison; indeed, many relish the reputation and attention of a 
pell inside. Second, the amount of time they actually spend in prison, as opposed to the time they are 
sentenced to, is a national scandal. 

Few consequences 

I know criminals who, after being banged up for a couple of weeks (from a sentence which was supposed 
to be a few months) re-offend on release day. I always ask criminals about prison conditions; none of them 
ever seem to be remotely bothered. 

I suspect high re-offending rates are more to do with the fact that only the worst repeat offenders are 
‘going down’ in the first place. Our local repeat offenders commit crime because they like it and there are few 
consequences. This is not university degree level analysis, but it seems to be true. Do recruits need a degree to 
join or progress in the police? That’s more to do with the profitable fees and loans business than anything else. 
And what is all this about believing victims? If someone reports a crime, no matter how incredible, we all know 
it has to be recorded. It may be that further lines of enquiry show the report to be made up; that doesn’t matter, 
everything has to be investigated. This has been the case since 2002. To suggest otherwise is nonsense. 

Stay safe, do the right thing, look after each other. Everything else is secondary. 

Follow him on Twitter @lnspGadgetBlogs 



Our local repeat offenders commit 
crime because they like it and 
there are few consequences. 

This is not university degree level 
analysis, but it seems to be true. 

Do recruits need a degree to join or 
progress in the police? That’s more 
to do with the profitable fees and 
loans business than anything else. 



Nick O’Time 


Colin Whittock 
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How Handy Are You? 

Exclusively recruiting skilled retired police officers 

- Flexible Full-Time & Part-Time Opportunities 

- Related Qualifications Not Required 

Enjoy the freedom and flexibility of being a self 
employed handyman/woman without the 
hassle and cost of setting up from scratch. Use 
your current skills to help people in your 
community and earn additional income. 

Trust in Blue (TIB) are looking for punctual, 
reliable men and women with extensive home 
maintenance experience to join their national 
network of trusted self-employed handypeopte 
across the UK. 


Register online today for more information: 




Federation 


If Dixon wanted to leave Dock Green, 
he would look here first! 


Up to 130,000 serving police officers and 
criminal justice professionals in England and 
Wales will read this advertisement, making 
Police magazine, in print and online, a must 
for employers looking to recruit from the 
police sector. 

As it is the first time Police magazine has 
taken recruitment advertising we are offering 
a very special discount for recruitment 
advertisers over the next three months. 

Talk to us today about your recruitment 
needs. Call Richard on 07962 370808 
or email Richard@chestnutmedia.co.uk 
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Discover a digital 
smart world 


Pronto delivers 
digital policing today. 

Over one third of Britain's police forces are already using Pronto, Airwave's 
suite of mobile data applications and services to deliver their digital vision. 
Developed by officers for officers, Pronto is radically changing policing by: 

* Delivering savings of up to £18 million 

* Saving an average of £42 per witness statement 

* Freeing up to 250,000 police hours for more time in the community 

* Providing direct access to national and local police databases and systems 

* Facilitating smarter working from the front line by cutting bureaucracy 

In the digital smart world, Pronto helps the community benefit from 
more efficient services and greater police presence on the streets. 

Discover your Digital Force with Airwave at 

www.airwavesolutions.co.uk/discover 



